Martindale-Hubbell®

LexisNexis Martindale-Hubbell.

Nobody knows lawyers and law firms like we do.

LexisNexis Martindale-Hubbell:

For more information, please visit www.martindale.com.
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Select Outside Counsel With Complete Confidence

Is this referral the right referral?

You can’t afford hidden surprises when hiring outside
counsel. Even with a strong referral, you need to fully
understand the candidates’ strengths and experience.
Martindale-Hubbell provides deep detail on a lawyer —
primary area of focus, the number of years in practice,
the number of cases or transactions handled and more
—so you can confirm and validate that a lawyer is the
right fit for your matter. A Snapshot report captures
critical, decision-support information in an easy-to-share,
executive summary-style format, perfect for presenting
to committees, Boards or others involved in the selection
process, or for use in justifying a selection.

“Martindale-Hubbell is an objective
source that boils down lawyer informa-
tion to its essence. It cuts through
the noise and information overload
to provide me the intelligence | need

in an easily digestible format.”

Gregg Formella,
Senior Attorney,
American Airlines, Inc.

Who is the best lawyer on our preferred
providers list to handle this matter?

Lawyers on your list of preferred providers already
understand your business and your clients. Yet, for each
matter, one of them will be a better fit than the others.
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“Our company does business
in many countries, and conse-
quently | frequently need to
find outside counsel in many
foreign jurisdictions. So, |
place a high premium on
being able to quickly and
easily identify lawyers that can
serve as a virtual extension

of my law department.
LexisNexis Martindale-Hubbell
is the gold standard. It provides
me extensive information on
lawyers, their education,
experience and specialization
and is my starting point in
evaluating prospective

outside counsel.”

Jerry Temko,
Vice President & General Counsel,
Astellas Pharma Europe
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| Peer Review Rated
/‘ For Ethical Standards and Legal Ability™

Tap into Martindale-Hubbell Legal
Articles for quick insight into a candi-
date’s thought processes and strengths.
Confirm each lawyer’s ethics and profes-
sional ability with Martindale-Hubbell®
Peer Review Ratings™ Combine this and
other knowledge on martindale.com® with
use of our side-by-side comparison tools
to assess lawyers and firms head-to-head.
These tools give you a single view that
contains all critical information so you
can quickly and accurately determine the
best candidate to receive the assignment.

How do | minimize risk selecting
a lawyer in a jurisdiction where
| have no referrals?

Starting from scratch in the selection
process can be especially time-consuming.
In addition to finding a lawyer with the
right expertise, you need to overcome
cultural and distance-related hurdles.
Martindale-Hubbell puts information on
more than 1 million lawyers and firms
across 185 countries at your fingertips.
Each lawyer’s biography conforms to

the familiar Martindale-Hubbell stan-
dard, enabling you to quickly see educa-
tion, bar admissions, Peer Review Ratings,
primary area of focus, number of years

in practice and other key decision-
making criteria. Top 10 Lists of the
most frequently viewed firms in each
jurisdiction reveal outside counsel about
which you may have been unaware.

Confirm each lawyer’s ethics
and professional ability

with Martindale-Hubbell
Peer Review Ratings"™.

How do | ensure diversity among
my outside counsel?

Having a diverse legal team simply makes
good business sense. Having a mix of
lawyers that mirrors your customer base
allows you to draw on different back-
grounds and beliefs that will bring forth
fresh ideas and solutions. Diversity
Profiles on martindale.com provide a
detailed description of a firm’s diversity
leadership with in-depth narratives of
tactics and goals to recruit, retain and
promote minorities. Break-outs of the
numbers of minority partners, associates
and other lawyers give additional insight
into a firm’s composition.

How do I prove | made the
right choice?

The decisions corporate counsel make can
be subject to scrutiny and oversight, parti-
cularly on “bet the company” cases or
deals. You must be able to demonstrate
that your hiring decisions were objectively
researched and informed, and that each
member of your legal team has unimpeach-
able ethics and the strongest legal skills.
Martindale-Hubbell Peer Review Ratings —
the legal industry’s oldest and most widely
respected objective indicator of a lawyer’s
ethics and professional ability — validate
your choice. By including a rating with
other measurements of quality and charac-
ter during hiring due diligence, you know
with certainty that a lawyer meets accept-
able ethics and legal ability standards.
Confidently support your choice by
combining Peer Review Ratings with
additional third-party Activities data on
martindale.com that attest to a firm’s litiga-
tion and transactional experience, found as
part of a firm’s Practices description. Use a
side-by-side comparison of the lawyers or
firms from which you made your final
selection to help document your decision.

How do | build the best
possible law department?

Competition for the best legal talent
remains fierce. You require not only
bright, experienced lawyers, but also
those who work well with your business
clients. Martindale-Hubbell confirms
what’s on a candidate’s resume, giving
you a clear view of education, bar
admissions, experience, the practice
and industry teams on which the
candidate served, legal articles and
analysis by that candidate and other
key factors. Peer Review Ratings
provide an additional, objective
criterion to aid in decision making.

“My search for highly qualified
attorneys always starts with
Martindale-Hubbell. This
process has been successful
time after time. P’ll look closely
to see if the lawyer has a
Peer Review Rating - an indicator
that | can rely on. To be rated
by Martindale-Hubbell means a
lawyer has reached the upper
echelon of qualified lawyers
in the legal community.

These are the attorneys that
MAPEI Corporation wants on
its side. Hiring rated lawyers
helps demonstrate that I've
performed a rational, thorough
and complete investigation.”
Michael R. Flam,

Director of Legal Affairs,
MAPEI Corporation

How can | create a short list of outside
counsel that meet my top criteria?

Efficiently and effectively verify referrals
you’ve received and build your list
using key tools on martindale.com.
Advanced search options identify those
firms that meet your geographic require-
ments, practice and industry group
experience, languages spoken, firm size
and those with diversity leadership.
Capabilities data provides details on

a firm’s operational infrastructure,
confirming for you key programs and
policies regarding its delivery of legal
services. Quickly locate individual
lawyers in the right location with the
right experience, seniority, education
and language capabilities. Apply a firm
or lawyer side-by-side comparison to
determine how they stack up against
each other and narrow down your list.
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